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Code of Business Conduct and Ethics 

Introduction 

This Code of Business Conduct and Ethics of Sentinel Connector Systems Inc. (the 
“Company”) summarizes the values, principles and business practices that guide our 
business conduct.  It is the responsibility of all the people at the Company to maintain a 
work environment that fosters fairness, respect and integrity; and it is our Company 
policy to be lawful, highly-principled and socially responsible in all our business 
practices.  

1. Compliance with Laws, Rules and Regulations 

We have a long-standing commitment to conduct our business in compliance with 
applicable laws and regulations and in accordance with the highest ethical principles. 
This commitment helps ensure our reputation for honesty, quality and integrity. 

2. Conflicts of Interest 

A “conflict of interest” exists when a person’s private interest interferes in any way with 
the interests of the Company. Any employee who becomes aware of a conflict or 
potential conflict should bring it to the attention of a supervisor, manager or other 
appropriate persons within the Company. 

3. Outside Directorships and Other Outside Activities 

Although activities outside the Company are not necessarily a conflict of interest, a 
conflict could arise depending upon your position within the Company and the 
Company’s relationship with your new employer or other activity. Employees of the 
Company may not serve as directors of any outside business organization unless such 
service is specifically approved by senior management.  

4. Antitrust and Fair Dealing 

The Company believes that the welfare of consumers is best served by economic 
competition. Our policy is to compete vigorously, aggressively and successfully in 
today’s increasingly competitive business climate and to do so at all times in compliance 
with all applicable laws in all the markets in which we operate. We seek to excel while 
operating honestly and ethically, never through taking unfair advantage of others. Each 
employee should endeavor to deal fairly with the Company’s customers, suppliers, 
competitors and other employees. No one should take unfair advantage through 
manipulation, concealment, abuse of privileged information, misrepresentation of 
material facts or any other unfair dealing practices.  

5. Discrimination and Harassment 

The Company is committed to providing a work environment that values diversity 
among its employees. All human resources policies and activities of the Company 
intend to create a respectful workplace in which every individual has the incentive and 
opportunity to reach his or her highest potential. We are firmly committed to providing 



Sentinel Connector Systems 
1953 Stanton Street 
York PA 17404 
 

 

equal employment opportunities to all individuals and will not tolerate any illegal 
discrimination or harassment of any kind.  

6. Health and Safety 

The Company strives to provide each employee with a safe and healthy work 
environment. Each employee has a responsibility to ensure that our operations and our 
products meet applicable government or Company standards, whichever is more 
stringent. Threats or acts of violence and physical intimidation are not permitted. The 
use of illegal drugs in the workplace will not be tolerated. 

7. Record-Keeping and Retention 

Many persons within the Company record or prepare some type of information during 
their workday, such as time cards, financial reports, accounting records, business plans, 
environmental reports, injury and accident reports, expense reports, and so on. Many 
people, both within and outside the Company, depend upon these reports to be 
accurate and truthful for a variety of reasons. These people include our employees, 
governmental agencies, auditors and the communities in which we operate. We 
maintain the highest commitment to recording information accurately and truthfully.  
 
8. Confidentiality 

Information is one of our most valuable corporate assets, and open and effective 
dissemination of information is critical to our success. However, much of our Company’s 
business information is confidential or proprietary. Confidential information includes all 
non-public information that might be of use to competitors, or harmful to the Company 
or our customers, if disclosed. Employees must maintain the confidentiality of 
confidential information entrusted to them by the Company, except when disclosure is 
authorized by the Company.  

9. Proprietary Information 

Our Company depends on intellectual property, such as trade secrets, patents, 
trademarks, and copyrights, as well as business, marketing and service plans, 
engineering and manufacturing ideas, designs, databases, records, salary information 
and any unpublished financial data and reports, for its continued vitality. The policy set 
forth in this Code applies to all employees. It is the responsibility of every Company 
employee to help protect our intellectual property.  

10. Protection and Proper Use of Company Assets 

Collectively, employees have a responsibility for safeguarding and making proper and 
efficient use of the Company’s property. Each of us also has an obligation to prevent the 
Company’s property from loss, damage, misuse, theft, embezzlement or destruction. 
Theft, loss, misuse, carelessness and waste of assets have a direct impact on the 
Company and may jeopardize the future of the Company.  
 
11. Relationships with Government Personnel 
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Employees of the Company should be aware that practices that may be acceptable in 
the commercial business environment (such as providing certain transportation, meals, 
entertainment and other things of nominal value), may be entirely unacceptable and 
even illegal when they relate to government employees or others who act on the 
government’s behalf. Therefore, you must be aware of and adhere to the relevant laws 
and regulations governing relations between government employees and customers 
and suppliers in every country where you conduct business. It is strictly against 
Company policy for employees to give money or gifts to any official or any employee of 
a governmental entity if doing so could reasonably be construed as having any 
connection with the Company’s business relationship. We expect our employees to 
refuse to make questionable payments.  

12. Political Contributions 

In accordance with federal laws, the Company does not make direct contributions to any 
candidates for federal, state or local offices where applicable laws make such 
contributions illegal. Contributions to political campaigns must not be, or appear to be, 
made with or reimbursed by Company funds or resources.  
 


